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I am grateful to all who have joined 
hearts and hands with us this year in 
rendering devoted and effective health 
service to the people in Saint Cloud and 
its environs. We can look back with pride 
and satisfaction and feel that we have 
accomplished the work we have set out to 
do. 	The "we" in my statement includes 
each person from the chief of staff to 
the newest candy striper as well as each 
Sister whose privilege and duty it has 
been to serve here at our hospital. 
A special word of commendation is due to the members 
of the staff and to the development committee for the fine 
work which they did in the planning and presentation of an 
expansion program. 	Everything was so well prepared and 
our program so realistic and effective that we were con- 
sidered eligible for a very substantial grant. 	For this 
we are extremely grateful. 	Please accept my thanks and 
that of all the board for the part you played. 
I know that I am not asking amiss when I solicit 
your continued support, since you realize as well as I do 
that an expanded program will challenge us to the utmost. 
With your help we hope to face this challenge and to be 
equal to it. 
Mother Henrita, O.S.B. 
Chairman of the Governing Board 
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A WORD FROM THE ADMINISTRATOR . • • 
The year 1965 has been a year 
of planning as well as accomplishment. 
Statistics in this report indicate 
that we have enjoyed continued growth 
in service to patients, both in 
quantity and in quality. The accom- 
plishment of this achievement under 
conditions of extremely high utili- 
zation has been a great challenge. 
For the conscientious devotion of 
the employees and the loyal sup- 
port of the members of the medical 
staff with which this challenge 
was met the administration is deep- 
ly grateful. 
Planning for new construction and renovation is continuing a 
a heightening pace as consultants, architects, staff members, department 
heads, and others are faced with the schedule of dates for the most ex- 
tensive development in the history of St. Cloud Hospital. 	Plans at the 
present time include, first, the relocation and modernization of all an- 
cillary and supportive services within a newly constructed bloc area 
making services to both inpatbnts and outpatients efficient and adequate. 
The second aspect of the construction project is the complete moderniza- 
tion and renovation of the present structure and the conversion of the 
vacated ancillary service areas to patient bed areas. The addition of a 
30-bed psychiatric unit is anticipated, awaiting the approval of govern- 
ment assistance in construction funds. 
Plans are being carried forward on schedule in accordance with 
the master pattern. Plans for details are to be completed by February 1, 
1966, at which time bids for construction will be let. Actual construc- 
tion will begin in early spring. The completion of this schedule wi 1 1 
identify the St. Cloud Hospital as the key unit in the community health 
plan for central Minnesota. 
It is entirely realistic to predict that the challenges in the 
health care field will grow in number and urgency, but with the contin- 
uing support of all of the members of the hospital family,the demonstra- 
tion of the confidence of the people in the area the hospital serves, 
and the help of God--for all of which we are deeply grateful--we will, 
continue to meet those challenges. 




THE CHIEF OF STAFF . • • 
My term as Chief of Staff has been 
a most rewarding and educational experi- 
ence. It was a privilege to attend the 
meetings of the various committees and 
thus obtain a better insight into their 
functions. 
As in every year, major and minor 
changes and developments have taken 
place, all indicating progress. In No- 
vember, 1964, the Sisters moved into 
the new convent and finally had a suit- 
able residence after many years of in- 
adequate facilities. After they moved, 
several changes were made in the hospi7 
tal. 	First floor north was remodeled 
for office use, the medical record area 
was moderately enlarged, the radioiso- 
tope laboratory and physical and occu- 
pational therapy departments were moved 
to the seventh floor. 	The clinical 
laboratory was thus enabled to expand 
on the sixth floor. 	This will permit 
more efficient functioning of these departments while they await new 
quarters. 
During the year great strides were made toward realizing a new addition 
to the hospital. It was exciting and interesting to follow the development 
of plans from early in the planning stage to acceptance of the general plans 
and financing of the building. It is anticipated that groundbreaking will 
take place in the spring of 1966. 
The Atomic Energy Commission issued the license for the use of radio- 
active materials at the hospital and the Radioisotope Laboratory began 
operation. 	The growth of this type of laboratory usually is slow but in 
time it will be a very important part of our diagnostic and therapeutic 
armamentarium. 
The number system for paging the doctors was inaugurated at the request 
of the majority of the medical staff. 	This system will function only as 
well as the cooperation given it. The system of using signals on the metal 
chart holders to show that new orders have been written was instituted. 
Developments in the various departments will be recorded in their 
respective reports which will indicate the progress made by them individ- 
ually. 	Physicians who were not committee members were invited to meetings 
of the Executive, Tissue and Medical Record Committees in order to give 
them the opportunity to learn the functions of these committees. 	A joint 
meeting of the Executive and Medcal Records Committees of the medical staff 
and the Patient Care Committee of the hospital was held. This m=eting gave 
the Patient Care Committee an opportunity to discuss some hospital problems 
that could not be resolved without assistance from the doctors. 	This type 
of meeting is very helpful and probably should be used more frequently. 
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There has been a very favorable response financially to the Medical 
Library Fund and in time we should develop a very adequate medical library. 
During the past year an Area-Wide Planning Council was organized. 
This Council is a voluntary group concerned with the upgrading of medical 
facilities in the Central Minnesota area 	One of the objectives of the 
Council is to encourage building of medical facilities where needed and to 
discourage it where facts indicate added facilities are not needed. The 
scope of the Council at this time is restricted because it is still.in'its 
infancy. Now it concerns chiefly hospitals and nursing homes I but eventually 
it will include all health facilities. 	It should be stressed that this 
Council functions only in an advisory capacity and is strictly voluntary. 
I mention the Council here only as a matter of information as it is not a 
function of the St. cloud Hospital. 
It has been a pleasure and a privilege to have had the opportunity to 
serve as Chief of Staff, and to work closely with the Executive Committee 
so that we would represent the entire medical staff. 	I would like to ex- 
press my thanks to the doctors who took over my duties during the time when 
I was incapacitated. 
Special thanks are given to Sister Jameen for her cooperation and 
understanding, and to the other Sisters for their assistance. 
Congratulations to the new Chief of Staff, Dr. Everett Schmitz, who, I 
know, will receive the wholehearted support and cooperation of the entire 
medical staff* 
Harvey Sisk, M.D. 
Chief of Staff 
Page 5 
M E 	.L STAFF 
Honorary Medical Staff 
Dr:, H Clark 
Active. Medical Staff 
Dr., C.. Alden 	 Dr. E. LaFond 
Dr. W. Autrey Dr A. Lenarz 
Dr. J. Ballantine Dr. G. Loeb 
Dr* A. Barnett Dr. L. Loes 
Dr. J. Bauman . 	 Dr. TA Luby 
Dr..F. Baumgartner Dr. J. McDowell 
Dr. L. Bendix Dr. J. McNamara 
Dr. P. Berger Dr. E. Milhaupt 
Dr. J. Beuning 	 Dr. R. Mueller 
Dr* M. Bozanich Dr* T. Murn 
Dr. C. Brigham 
Dr. H. Broker 
Dr. F. Brown 
Dr. D. Carter 
Dr. R. Cesnik 
Dr. R. Cumming 
Dr* C. Donaldson 
Dr. E. Dziubinski 
Dr* L. Evans 
Dr. J. Gaida 
Dr. G. Goehrs 
Dr. P. Halenbeck 
Dr. J. Harbaugh 
Dr. D. Heckman 
Dr. P. Hedenstrom 
Dr* D. Higdon 
Dr. B. Hughes 
Dr. R. Jones 
Dr. James ,Kelly 
Dr. John Kelly 
Dr. R. Koenig 
Dr. H. Koop 
Dr. G. Kvistberg 
Dr. R. Murray 
Dr. V. Neils 
Dr. J. O'Keefe 
Dr. J. Olinger 
Dr. R. Petersen 
Dr. O. Phares 
Dr, S. Raetz 
Dr. H. Reif 
Dr. N. Rice 
Dr. N. Richards 
Dr. A. Rozycki 
Dr. R. Salk 
Dr. E. Schmitz 
Dr. H. Sisk 
Dr. J. Smith 
Dr. S. Sommers 
Dr. C. Stiles 
Dr. R. Thienes 
Dr. C. Thuringer 
Dr. L. Veranth 
Dr. N. Wenner 
Dr. L. Wittrock 
Dr. J. Zeleny 
Associate Medical Staff 
Dr. J. Belshe 	 Dr. N. McGovern 
Dr. B. John Dr. P. Moran 
Dr. R. Kunert Dr. D. Ritchie 
Consultant Medical Staff 
Dr. T. Dedolph Dr. W. Randall 
Dr. R. Stoltz 	 Dr. H. Berris 
Dr. M. Hurr Dr. C. Baker, Jr. 
Dr. L. Farber 
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REPORT OF THE SECRETARY 
Four meetings of the_Medical .Staff were held with 97% Active Staff 
attendance and excused absence. Twenty-one doctors have a perfect 
actual attendance record. At each_ of these meetings ...the ...Chief of Staff 
reported on the activities of the Executive Committee and called for a 
vote on recommendations and procedures that required a vote by the en- 
tire Staff. The Executive. Committee had ten meetings with 77% actual 
attendance. They reviewed the monthly statistical reports on profes- 
sional activities and the reports received from the various committees 
and acted on them to the extent permitted by the bylaws. 
Occupancy of the hospital stayed at a high level throughout the 
year. The figure of 86% for rate of occupancy for the entire year in- 
dicates that there were days when it was 100% and more. Again the doc- 
tors were cooperative in admitting and retaining patients so that those 
who had the greatest need could be hospitalized. 
The following committees met regularly or on a p.ran "basis. The 
doctor listed first inceach group was the chairman* 
Executive Committee: Dr. H. Sisk, Chief of Staff; Dr. V. Neils, Vice 
Chief of Staff; Dr. W. Autrey, Secretary; Dr. E. Milhaupt„ 	Immediate 
Past Chief of Staff; Dr. J. Olinger, Dr. J. O'Keefe and Dr. T. Mum 
Medical Record Committee (Chiefs of Services): 
Chairman . a 0 * * 0 * 
Chief of Anesthesiology 
Chief of E.E.N.Ta 	a 
Chief of Medicine 6 	0 
Chief of Obstetrics - 
Gynecology 
Chief of Orthopedics 
Chief of Pediatrics . 0 
Chief of Pathology . 	0 
Chief of Radiology 
Chief of Surgery 6 
Dr. V. Neils 
Dr. J. Smith 
Dr. J. Gaida 
Dr. James Kelly 
Dr. L. Loes .  
Dr. J. Zeleny 
Dr. D. Heckman 
Dr. M. Bozanich 
Dr. P. Berger 
Dr. O. Phares 
Tissiie,Committee: D. C. Thuringer, O. Phares, C. Brigham, R. Koenig, 
E. Schmitz and J. Ballantine 
Joint Conference Committee: Drs. H.'Sisk I . J. Beuning and W. 'Wenner 
Credentials Committee: Drs. G. Goehrs, R. Mueller R. Jones, C. Stiles 
anel R. Koenig 
Program Committee: Drs. R. Petersen, R. Murray, R. Salk, L. Wittrock, 
and L. Bendix 
Disaster Plan Committee: Drs. R. Cesnik, W. Rice, H. Broker, R. Kline 
and J. Smith 
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Surgical. Privileges Committee: Drs. J. _Beuning, E. LaFond, R. Jones, 
Phares, H. Reif, A. Rozycki, Cam.. Brigham, B. Hughes. and E. Schmitz 
Ethical i'ractices Committee: 	Drs. F. Baumgartner, John Kelly, John 
McNamara and. John McDowell 
PharmaCy and Therapeutics Committee: 	Thienes, D, Carter, W. Ri- 
chards) S Sommers, R. Cumming, T. Luby and A Rozycki 
Infections Committee: .Drs. M, Bozanich, A. Barnett, C. Thuringer, L. 
Veranth and H. Reif 
Instrument Pool Committee: i)rs. P. Halenbeck, E. LaFond, C. Donaldson, 
J.1Harbaugh and J. Beuning 
Medical Library Committee: Drs. J. Olinger, James Kelly, G. Kvistberg, 
R. Salk, J. Smith and E. Schmitz 
Radioisotope Committee: Drs. M. Bozanich, H. Sisk, 	Berger and R. 
Kline Whose term was finished by Dr 0. J...Ballantine 
Drs, P. Halenbeck and W. Wenner were elected to represent the Medi- 
cal Staff on the Lay Advisory Board which the hospital plans to organize:, 
The MEDICAL RECORD COMMITTEE met eleven times with 72% actual at- 
tendance. The members studied their functions and responsibilities for 
good quality care as well as completeness of the medical records. 
Chats for review were chosen at random from records for each department. 
A few charts were studied by the whole group* 
In discussing the orders on charts it was pointed out that nurses 
and doctors do not have the same interpretation of some common orders 
such as bed baths, intake and output, bedrest, absolute bedrest, stand- 
ing orders. 	In order to achieve a mutual, accurate understanding of 
what these terms means, the Nursing Service Department was asked for an 
explanation of what is done when the nurses receive this kind of order. 
In order to improve the quality of the medical records, the doctors 
were asked to write more comprehensive progress notes and in some cases 
better discharge summaries. For legal protection they were asked to 
write the time as well as the date for orders. An intake-output record 
and a telephone memo form that were discussed the previous year were 
completed and placed in use. 	The intake-output record spans the 24 
hours from 8 a.m. to 8 a.m. and the telephone memo contains a place to 
indicate what services are wanted of a consultant. 
A new form for gathering information for birth certificates was 
designed and is being used 	The Pregnancy and Labor Record was modi- 
fied and is now being printed in duplicate, snapout form so that the 
carbon copy can be placed with the newborn record and thus give the 
pediatrician information about the mother's condition and the delivery. 
The MEDICAL LIBRARY COMMITTEE purchased a basic list of journals 
andbooks which are listed in their report. The doctors have indicated 
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• 
by their response to the request for contributions to the library fund 
that they wish to have a library and will continue to support it 
The PHARMACY AND TEERAPEUTICS=WAITTEE held three business-packed 
meetings. One _result was distribution of a helpful list of all inject- 
able penicillin products available from the pharmacy and another was a 
request to the nurses to "remind" the doctors at a reasonable time of 
the day of the time limit on orders for, antibiotics and narcotics that 
are indefinite as to duration. This committee Was instructed by the 
Executive Committee to implement the regulation in the bylaws that in 
order to eliminate duplication of numerous brands of the same basic 
drug, the pharmacist is authorized to dispense a reliable brand of the 
drug but not necessarily the trade name called for. Consequently, con- 
siderable time was devoted to determination of which drug companies are 
"reputable." 	They decided that , products advertised in the American 
Journal of Hospital Pharmacy are acceptable and that McKesson & Robbins 
is a reputable company. They will continue their study of criteria for 
companies the hospital should patronize. 
The TISSUE COMMITTEE had eleven meetings with 73% actual atten- 
dance by committee members. Other doctors attended several of the meet- 
ings as guests. Their annual report for the 12-month period that ended 
September 30, 1964, was presented with the statement that the report 
shows a very good record of justification for surgery and for single 
blood transfusions. A summary comparison report for the past five years 
was posted in the doctors' dressing room on sixth floor. 
The SURGICAL PRIVILEGES COMMITTEE recommended giving Dr. Paul Hed- 
enstrom full surgical privileges. 
The INFECTIONS COMMITTEE had three meetings in which they revieved 
the general housekeeping procedures and other anti-infection measures 
and found them satisfactory. 
The RADIOISOTOPE, COMMITTEE met on March 5 to approve the proced- 
ures for the first three tests that would be done in the Radioisotope 
Laboratory: The 1 131 , the Schilling B 12 for pernicious anemia and the 
blood volume test. 
1Ne welcomed six men to the Associate Medical Staff: Drs. W. McGov- 
ern, D. Ritchie, B. John, R. Kunert, J. Belshe and P. Moran. After a 
year on the Associate Staff, Drs. J. Bauman, P. Berger, F. Brown, E. 
Dziubinski, P. Hedenstrom, D. Higdon, and G. Loeb were appointed to the 
Active Staff. Dr. 1N. Randall was placed on the Consultant Staff. 
In December we were saddened by the untimely death of Dr. Richard 
Kline, internist. Since Drs. K. Absolon and C. Myre do not attend p a- 
tients here, they were not reappointed to the Medical Staff. 	Dry, W. 
Davidson left Minnesota. On June 30, 1965, there were sixty-six doctors 
on the Active Medical Staff, six on the Associate Medical Staff, one 
on the Honorary Staff, seven on the Consultant Staff and one on the 
Courtesy Staff. 
Autre 	cretary 
Q 61'7° 14e 
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OCCUPANCY STATISTICS 
Patients at midnight on June 30, 1964 .c. o . 	o 0 	266 
Inpatient admissions, July 1, 1964 1 to June 30, 1965 0 	14,250 
Newborn . . 0.0 . *0.0. 	. 	0 4 0 	0 0 	* 0 2 ,061 
	
Total number of patients given care 2. 	o 16,577 
Deaths . 	e 	0 0 4 	0 4 	334 
Inpatients discharged . 
Patients at midnight June 30, 1965 	e 0 P 0 
Daily average number of inpatient discharges and deaths .0 
Daily average number of outpatients 	e 	 0 e 
Adults and Children 	1964 	1965 
Patient days 	92,352 	93 ,9 630 
Average daily census 	252 257 
% of occupancy 84% 	86% 
Average stay (days) 	6.5 607 
Bed complement 	300 	300 
Newborn 
Patient days 	9 117 	8 532 
Average daily census 	25 23 
% of occupancy 56% 	52% 
Average stay (days) 	4 4 
Bassinet complement . 45 	45 
Outpatients 
Emergency 	31357 	3,901 





























































































Total excl. N.B. 14235 52 .37% 308 2b2% 25 150 .49% 1956 
Newborn 	2061 6 .29% 26 1.3% -- 10 38% 11 
ALL PATIENTS 	16296 58 .36% 334 2.1% 25 160 48% 1967 
































4 X 4.0 
14% 	95140 6.7 
.53% 8567 4.2 
12% 	103)707 
INPATIENT DATA 
July 1, 1964 	--- 	June 30, 1965 .  
AGE DISTRIBUTION OF PATIENTS 1964 1965 
(excluding newborn) Discharged alive 15890 15962 
1964 1965 Deaths under 48 hr. 125 113 
0 - 	2 704 768 Deaths over 48 hr. 225 221 
2 - 14 	1893 1823 
14 - 30 3399 3531 Stillborn 26 28 
30 - 40 	1930 1815 
'40 - 50 1507 1512 
50 - 60 	1476 1501 PATIENTS WITH CARCINOMA DISCHARGED 
60 - 70 1499 1532 
70+ 	 1604 1753 Service .  1964 1965 
Medicine 85 64 
General Surgery 133 126 
1964 	1965 Gynecology 44 42 
Male patients 6528 	6706 
Female patients 9712 	9590 Neurology 2 2 
Orthopedics 5 5 
Patients from Eye 1 3 
St. Cloud 7663 	7525 Urology 82 75 
Other patients 8577 	8771 
E N T 9 7 
Catholic patients 11522 	11490 Pediatrics 4 
Other patients 4718 	4806 Dermatology (1. 2 
Single blood transfusions 198 
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Minimum Standards for 
MEDICAL AUDIT 
	Hospital Accreditation* 
1964 -- 1965 
Average bed occupancy , adults and children: '257 
 
86% 80% is top limit for 
efficient bedside care 
51% Average bed occupancy, newborn: 23 
These percentages are based on the hospitalls 
adult and pediatric bed capacity of 300 beds, and 
a newborn capacity of 45. 
 
   
Average 
By 

































5 days .  





all deaths to all discharges: 
autopsies: (160) 
4 days 
2.1% 4% is maximum 
48% 20% is ranimuv 
Postoperative death rate (within 10 days of surgery): 
This is the number of deaths compared with all in- 
patients who had surgery exclusive of proctoscopy 
and obs. cystoscopy. (5262 patients, 25 deaths) 
Anesthetic deaths: 
Maternal deaths: 
.48% 1% considered 
excessive 
None 	Expected mortality-- 
about 135 2000 
None 	.25% considered high 
Ratio of instances of puerperal morbidity to total 
number of patients . delivered: (2,060 deliveries, 	.24% 	2% is maximum 
5 cases of puerperal morbidity) 
Cesarean sections: 62 Ratio to total deliveries: 3% 	Not over 3% to 4% 
Ratio of deaths of newborn over 1,000 grams to all 	090 
	
Not over 2% 
newborn over 1,000 grams: (2,053 viable births 18 deaths 
Consultation rate: 	 12% 
*These are the standards used by the Joint Commission on Accreditation of Hospitals in its 
program of surveying and accrediting hospitals. They are based on national averages for 





	 FINANCIAL REPORT 
For services to patients . . 	. $4,125,600 
Less: Free care to indigent patients 
and allowances to Blue Cross, 
clergy, employees, etc. 	. 	. 	. 142.900 
Net income from patients 	• 	OOOOO 	• $3,982,700 
Other income: Tuition, School of Nursing 99,500 
Miscellaneous income 127.200 
$4,209,400 
Sources of Income for Services to Patients 
Nursing care, dietary and room services • • • 46% 
Operating and delivery rooms 	 8% 
Anesthesia and oxygen 	. • • • • 5% 
X-ray 	.•••• 	OOOOO 	•• 	• 	• 	• 	• 	• • • • 12% 
Laboratories and blood bank . 	• 	• 	O • 12% 
Central medical supply  5% 
Drugs and medications OO 8% 
Physical and occupational therapy, BMR, ECG . 3% 
Miscellaneous income 	. 	• 	• 	• 	• • • 1% 
Expense 
Personnel salaries and fringe benefit costs 
Supplies and services 	 
Maintenance and repairs  
Depreciation on buildings and equipment • • • 
Bad debts 
Total operating expense 	 
Capital expenditures -- new equipment 
Retirement of debt . 	 












Distribution of Expense Dollar 
70$ for salaries 
and fringe benefits 







lt for main- 
tenance and 
repairs 
3$ for depreciation 
i4 for bad 
debts 
2$ for new equipment 
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DEPARTMENT 	OF 	ANESTHESIOLOGY 
Anesthetics given in O.R. and X-ray: 
1964 	1965 
Intravenous agents . . . 0a a* . 3,002 2,273 
Inhalation agents 	et 	* * 	* 	* 0 	0 1,330 1,844 
Regional anesthetics 6 0 • 	• 0 	• 535 632 
Endotracheal anesthetics . 1 999 1,988 
Anesthetics given in Delivery Rooms: 
Chloroform . 	. 	. 	. 	0 	0 	4, 	• 	0 	0 1,058 850 
Nitrous oxide 	• 	. 	• 	• 	. 	. 	• 	. 	. 895 1,010 
Ether 	. 	Q 	. 	. 	* 	. 	0 	0 	0 	0 	* 	0 	0 172 86 
Spinal 	. 	* 	0 	0 	• 	* 	* 	• 	• 	0 	0 	* 3 11 
Trilene 	• 	• 	* 	0 	6 	* 	• 	a 	0 	• 	4, 	o 	0 3 7 
Inhalation Therapy Service: 
Hyperventilation treatments 	• . 2,097 1;140 
IPPB treatments 	. . • • . . * 7,426 8,762 
Hydrojet treatments 	• * 0 * 0 . 547 507 
Croupette days 	• 	. 	. 	. 	* 	* 	0 	. 	0 	.. 910 1,069 
Oxygen tent days . . . . . . 	. a 826 489 
Oxygen by catheter (patients) 	. 1,477 1,811 
Heated Aerosol treatments 	. . 262 150 
Cubic feet of oxygen purchased 
excluding "D" and "E" cylinders 1,022,360 905 240 
3,993 patients received an average of 1 hour and 10 
minutes of nursing care in the Postanesthesia Re- 
-covery Room. 
The Department of Anesthesia has had a very busy and eventful year. We 
graduated four students and have been pleased to see all of them pass their 
examination for certification as registered nurse anesthetists. 	We are pre- 
sently giving a good deal of thought to ways and means of improving our 
training program for student anesthetists, and we hope to incorporate some of 
them in the next year. 	Eileen Stafford, C,R.N.A., succeeded Sister Virgene 
as director of the school when Sister went to St. Benedict's College to pur- 
sue an academic degree. 
We continue to work on improvement of anesthetic techniques to provide a 
safer base for the surgical department procedures. We added a new anesthetic 
agent to our armamentarium. The agent, Methoxyflurane or Penthrane, is an 
inhalation agent which is non-explosive and helps us manage cases which re- 
quire a good deal of muscle relaxation. 
We are anticipating the arrival on August 1 of another anesthesiologist, 
Dr. Joseph C. Belshe, who will fill the vacancy left by Dr. Wm. McGovern who 
accepted an anesthesia research position with the Searle Company 
J. Weston Smith, M.D. 
Chief of Anesthesiology 
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CLINICAL AND PATHOLOGICAL LABORATORIES 
1964 - 1965 
The Laboratory has had another busy year. The statistics again 
indicate a rather substantial increase in laboratory procedures over 
the previous year. 
Much time was spent by the Medical Technologists working with the 
recently purchased pH equipment and the Collins Respirometer, A blood 
pH and pCO2 determination is now available to the clinician for his 
use in handling - the problems of acid-base balance. We also have avail- 
able now procedures for doing timed and total vital capacity and maxi- 
mum breathing capacity. 
The Laboratory staff was actively involved in the intrauterine 
transfusion technic that was developed during the year This technic 
requires an amniocentesis procedure whereby  the degree of severity of 
the hemolytic process of the fetus can be ascertained. In this pro- _ 
cedure spectral absorption curves are plotted on amniotic fluid 
specimens and from the peaks of the curve l an indication for the intra- 
uterine transfusion cati be obtained& 
The long awaited Radioisotope Laboratory is now a reality. Loca- 
ted on 7th floor, the laboratory is now equipped and staffed and ready 
to perform thyroid radioactive iodine uptake tests, Schilling tests 
and blood volume studies * Some radioactiVe therapy is also being done. 
Under the direction of the Pathologists, the laboratory is supervised 
by Sister Arles. Terry Heinen Te7ebived training at the Mayo Clinic in 
Rochester and the University of Minnesota in radioisotopes. He is cur- 
rently performing the tests during Sister Arlest absence and will be 
available to assist Sister in Radioisotope work during the year& 
We are happy to report that our plans for expansion are finally 
being realized. The hospital maintenance crew, carpenters, plumbers, 
painters, have worked hard to provide us with functional and good 
looking labs in the space recently vacated by the physical and occupa- 
tional therapy departments. Rather than go into a detailed descrip- 
tion, we would like to invite you to come for a guided tour of the new 
area. We are sure that you will agree that it is a decided improve- 
ment. , *and perhaps long overdue. 
The largest class in the history of the School of Medical Tech- 
nology was enrolled on June 21, 1965. Eight students began their 
training at that time to bring the current total enrollment to eleven 
students. Five students graduated from our school during the past 
year. 
Milosh Bozanich, M.D. 





Fungus 	0 a 	0 
Milk 
Sputum . 0 
Stoolo 0 D 4  
Tuberculosis 0 * 
Urine 
M1s -cell'aneous. ft 
G.P. inoculations 
Sensitivity -tests 
Acid fast smears 



















* 19 ,330  
21091 
O 0 0 206 
* 	2 
o :5, 6150 
6)348 	HEMATOLOGY  0 0 • 0 85,215 
Bleeding time * 0 	50 0 529 
Buffy smear . 	0 6 * 0 0 0' 13 
Capillary fragility 0 0 0 0 10 
Cell indices* 0 * *•0 0  •0 0 • 28 
Clot retraction 4 0 0 , 	4 
Clotting time l capillary 6 0 512 
Clotting time, Venous 	0 0 340 
Differential 0 0 * 0 
Erythrocyte fragility 
Hematocrit 	0 4 • b 
Hemoglobin • 0 	
• 
0 
L. E. clot test . • 
Nasal smears for eos. 
Platelet count * 0 0 
Prothrombin time 	0 
RADIOISOTOPES ' 
	
0 0 0 let 	irt 
I.11 liptal 	• * 0 
Schilling ; 0 	0 0 • , 





Red blood count . 	. 
Reticulocyte count 
Sedimentation rate 0 v, 
Smear for sickle r cells 
White Blood count * 0 * 




O 16 ,133 




ASO Titer . 	• e 
	
V 231 
A-BO ' Titer 1 
Blastomycocin skin test 30 
Coccidioidin * 	0 	17 
Cold agglutinins 	0 30 
Q-reactive protein • 	66 
Heterophil antibody 
titer * 0 * 0 * 244 
Histoplasmin skin test 75 
Latex fixation 0 0 , 67 
M & N serology * * 0 	1 
Mantoux test 	0 0 163 
Paternity test * 0 0 	5 
Rh antibody titer . 	161 
Trichinella skin test 	1 
V.D.R.L. 	* * 6 0 	515 
BLOOD BANK' * 	* 	0 	* * 18,986 
ABO grouping .* 	,4,506 
•'Blood transfusion 	,2,579 
- CoOMbs • 00 * 0 	 688 
—Cross match 	0 0 0- ,5 ) 553 
Dextran . 0 * * * * * , 	33 
Donors 	* 	* 	140 
Fibrinogen transfusion 10 
Packed cells. - -0 	* . 203 
Phlebotomy . 0 	0 o 	75 
-Gentran000 1 
Rh grouping* 	6. 6 6 53198 
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'BLOOD CHEMISTRI ES 4 4 4 
Acetone * * 0 * * 	0 
• Acid phosphataSe: • 
A:G ratio * 	* * * * 
Alcohol 6 6 * 6 6 0 * 
Alkaline phospha tase 
Amylase 	op 
Barbiturates . 	* 
Bilirubin 0 * # 	a a 
BSP 	0 	6 6 b * 
. , 	00 
Calcium*oo 0oe 
Carbon monoxide 0 0 
Cephalin flopcUla:tion 
Chlorides, serum' 
Cholesterol . *  
CO2 combining power r ; 
Creatinine 	o 
'Electrophoresis 	et 
ET-3 - test * . * • 6 0 
Fibrinageniindex:, 0 * 
Glucose  6 	i 	1 
Glucose' tolerance 0 0 
•
, 
I cteru 's index * * 6 * 
Iron binding capacity 
L.D.H. . . 6 6 0 * 0 
Lipase a 0 	0 a tr 0 
Phosphorus 	0 	* 
Potassium . 	6 0 Cr Cr 
Protein bound iodine 
Salicylates  
Sodium 0  
Sweat chlorides . 
• 
0 
Thymol turbidity O0 
Tolbutamide 0 0 0 
Transaminase o V* 0 0 
Uric acid . 0 0 0 
O * 4' 4 4 18,291 
0 v 	1 
• 0 * 118 
O 00 387 
• 0 * 	16 
0 0 * 452 
O 0.* 261 
• 0,0 	3 
003  985 
Cr D 2,588 
O * * 273 
0 	. 	3 
O 6 0 250 
O 00  850 
O 00 858 
0 00 954 
• * 	.33 
O 69 
O * 	45 
20 
04,224 







O 0 0 	15 
0 0 291 
0 0' *1,101 
:7 1 1]! 
O 0 0 
0 
00 0  
161 
: . 339 
16,045 
Amino acid issay. 	0b 	1 
Amylase . 0 0 6 * 7 
Bence Jones protein . . 	20 
Bile o • t; **G.0 0tr 	15 






Conc 0 and dilution 1 
Coproporphyrins 0 	0 	 4 
Estrogens D G 0 . 	0 	 2 
Fermentation test 0  O 6 	 1 
5 hydroxyindole acetic 
acid 6 0 0 0 0 0 
Hydrocorticosteroids 
17 - Ketogenic steroids 
45 
1 
16 1 .052 
60 
16,026 
Phenolsulphthalein 0 ; 	38 
Phenylketonuria 0 . 
• 
. 	519 
Porphobilinogen a 0 	. 	27 
Porphyrins 0 * 	0 0 6 	33 
Specific gravity 0 * 16,078 
Sugar . 0 00.000 16,027 
Sugar, quantitative 0 is 	4 
Urobilinogen, qual0 6 6 	4 
Uro$ilinogen, quant 0 	7 
Uroporphyrins 	0 0 	0 	3 
URINE CHEMISTRIES 0 0 0 
Acetone 	0 .0 0 
AcidiS count 6 6 0 0- 0 * 




OTHER CHEMISTRIES 0 0 0 6 * 6 
Anal smear 0 	. 0 	1 
COnC* Of hb. in irrig 
fluid  
Cystoscopy 
Diagnex test 	0 0- 
Fecal fat, quantity 




Occult blood * 	0 
Ova and parasites 0 0 
Pregnancy test-rabbit 
Ortho. 
Renal stone analysis 
Semen 0 . •0 	0 0 










Lead 0 * o 	0 
Microscopic 
Occult blood 
pH of urine 0 
* * 4 
6 0 * 
p , 
















O , 14 
6 
HISTOLOGY ,• • * 
TESTS FOR OTHER HOSPITALS 
ACid phosphatase  




Bone marrow 	0 0 0* 
Calcium 	* * 	0 0 0 0 0- 0. 
CO2 0 	0 	0 0 0- 0 0 0 * 
Chloride 0 0 0 0 0 
Cholesterol 	ste, * 0 0 6 
Differential 	0 0, •, 0- 
Electrolytes  0 * 
Glucose 	.' 0:0'0 0- 0 0 0- 
Morphology 	* 0 a 4 0 * 0- 
Papanicolaou smear , .c . 0 00 
Potassium  a 0 0 . 0 
Pregnancy test 	. 0 V 0 0- 
Phosphorus 	0 '.  * 
Serum protein  0 0 
Sodium  , 	. * 
CEREBROSPINAL FLUID 
Cell count 	*4 
Chl 'ori'de 	V * 6 
Colloidal . 	0 
Differential' . 
Glucose 	tt A 6 • 	0 
Protein 	. 	0 6 	et 
0 0 
	 11,621 
* 	. 2,118 
0 6 4,188 
O 0 	339 
* 0-0 	87 
. 4,762 
127 
Spinal fluid 	b 0 0 0 























Gross examination 0 
Papanicolaou:sme 
Froze4 sections  
Bone marrows- 	); # 
H & E'stain  
Special stain 0  















198 AUTOPSIES 	0 - * * , ‘,. 	0 	0 0 6 0 
Hospital deaths 0 ,0:0 • 0 . 	160 
Emergency room deaths * * 0 0 	2 
Coronerl s cases i. DOA ' 0, 0 . 0 	19 
'Other - DOA '0 - *' * 0 0 0 0 6 6 0 	9 
Stillborn 00 * 0 0 	0, 0 0 8 
Total sections: 3,289 
ELECTROCARDIOGRAMS . . . 0 • 6 0 6 . 4,058 
EXERCISE ELECTROCARDIOGRAMS . • 	• 	38 
BASAL METABOLISM TESTS 	0 • • , . 	269 
VITAL CAPACITY . 	• • • 0 	 *• o 	86 
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DEPARTMENT OF 
OPHTHALMOLOGY AND OTOLARYNGOLOGY 
The total number of days of patient care on 3 North last year 
was 11 9 800-an increase of 32 over the preceding year. 	The days 
of care for eye, ear, nose and throat patients,however, increased 
from 2 9 700 the previous year to 2,847 in the year just ended. In 
pediatrics the eye, ear, nose and throat days a year ago were 
2,009 and in the past year, 2,075. 
A year ago 584 adults and 899 children were treated primar- 
ily for diseases of the eyes, ears, nose and throat while during 
the past year 646 adults and 849 children were treated for this 
type of pathology. These figures do not include patients who 
were treated for eye, ear, nose or throat pathology while being 
treated primarily for something else. 
The department has at least one first--use Of an ear micro- 
scope in surgerT. 
During the year, as in the previous year when this was 
initiated, the basic education in nursing that the graduates had 
when they came to work on 3 North, popularly known as the "EENT" 
floor, were supplemented with "clinical rounds" for them conducted 
by the doctors ,. During these "rounds" signs and symptoms of dis- 
eases, etiologies and surgical procedures in this field are ax- 
plainedo 	It is hoped by the nursing staff that more of this can 
be done in the future, both on 3 North and in Pediatrics, and 
that other departments will follow this method of teaching. 
Jos 	B. Gaid4 M.D. 
Ch f of Opht i.lmology and Otolaryngology 
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James H. Kelly, M D. 
Chief of 'Medicine 
DEPARTMENT OF MEDICINE 
The statistics on the Department of Medicine for the year 1964-1965 
indicate continued maximal activity in this department, even greater 
than a year ago. 	The great increase in number of days of service to 
discharged patients, however, is due to transfer of several long-stay 








































































3599 3858 229 233 106 105 564 654 26449 31080 
There were very few problems in the Department of Medicine during 
the past twelve months and performance of all involved with its activity 
proceeded on a very high plane. We are especially appreciative of our 
laboratory and x-ray services for their high caliber of performance and 
excellent services. 	Without this service we clinicians would, indeed, 
be in a difficult position* 
Plans for the immediate future, in the Department of Medicine, in- 
clude development and organization of the "code blue" system for the 
more adequate management of cardiac arrest. The hospital auxiliary has 
conducted fund raising events and the hospital plans to use these funds 
in the very near future for the purchase of a Lown cardioverter. In the 
more distant future the need for a "cardiac monitoring unit" will be 
realized. 	It is hoped that the necessary planning for such a unit will 
begin in the very near future. 
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THE MEDICAL LIBRARY 
The generous response of the doctors to a request for contributions 
to the Medical Library Fund served as assurance that the doctors wish to 
have a medical library and will support it. Welcome gifts of books were 
received from the National Foundation for Crippled Children, Lippincott 
Publishing Company and Ayerst Laboratories. A memorial to Dr. Kline was 
placed in the fund. 
The following books were cataloged for the library during the last 
fiscal year: 
YEARBOOK OF PEDIATRICS, 1963-1964 series 
DISEASES OF THE HEART AND CIRCULATION by Paul Wood 
SURGERY OF THE BILIARY TRACT by C. B. Puestow 
A TEXTBOOK OF SURGERY by F. Christopher 
GYNECOLOGIC ENDOCRINOLOGY by Gardner Riley 
ESSENTIALS OF DERMATOLOGY by Norman Tobias 
ASPECTS OF ALCOHOLISM, ed. by Lippincott Co. 
Dorland's ILLUSTRATED MEDICAL DICTIONARY 
CURRENT THERAPY for 1964 
CURRENT THERAPY for 1965 
MEDICAL, SURGICAL AND GYNECOLOGIC COMPLICATIONS OF PREGNANCY 
by the Staff of Mt. Sinai Hospital, New York City 
SECOND INTERNATIONAL CONFERENCE ON CONGENITAL MALFORMATIONS 
in New York City, July 14 - 19, 1963 
The doctors have been requested to suggest titles that they would 
like to have in the library so that the Library Committee knows their 
preferences the next time purchases are made. 
The library now receives forty-seven magazines in addition to those 
published by drug companies. Those which were received for the first Une 
in 1965 are: 
American Journal of Cardiology 
American Journal of Medicine (Green Journal) 
All of the Archives published by the A.M.A. 





Journal of the American Geriatrics Society 
Journal of Bone and Joint Surgery 




Journal , of Thoracic and Cardiovascular Surgery 
Lancet (British) 
Medicine 
Pediatric Clinics of North America 
Plastic and Reconstructive Surgery 
Review of Surgery 
Surgery 
The appearance of the old library on sixth floor perked up last year 
when the glass doors were taken off the shelves and books became visible 
and accessible. An increase in the number of magazines and their orderly 
arrangement also make it more attractive. 
Regrettably, it was necessary to rule that in order to maintain 
a reference library, books may not be taken from the library. When we are 
able to move into the projected new location on first floor, this will not 
be a hardship because the atmosphere will be more conducive to studying and 
reading.. 





Mothers delivered 	. . 	* 	* 0 e 0* 	2060 
Spontaneous ... 	. . 	.1748 
Forceps . . . 	. . 	. 	205 
Breech or manual . 	. 	45 .  
Cesarean section . . 62 
Maternal deaths 	* 	None 
Puerperal morbidity, cause undetermined. None 
Postpartum infections, site determined 	5 
Total live births 	. 2061 
Viable (over 1000 grams) 	2053 
Non-viable by weight . a 8 
All newborn deaths . 	26 or 1 3% 
Deaths of babies over 1000 gm. 	18 or 0.9% 
Autopsy rate (10) 	. 38% 
Stillbirths , . a e 	28 
Autopsies on stillbirths (8) . 	29% 
Twin births . . 	. . * . . . 0 . . . 	21 
Triplet births 0 	0 0 a * 0 	* 	• -- 
Male infants born . 	0 . 	* 0 . n . 	1099 
Female infants born 0 . 	. . . 0 . 962 
Infections 	.a * * a 	6 
Weight of largest baby that lived: 11# 4 oz. 
Weight of smallest baby that lived: 2# 5 oz. 
The above data except total live births are 
on discharged patients. 
The 2060 deliveries in 1965 are a slight decrease from 2320 in 1963 and 
2233 in 1964. The following article from a recent Journal of the American 
Medical. Association, however, gives substance to my belief that this downward 
trend will soon go into reverse* 
"BABY BOOM AHEAD 
"During the 1950's the fertility rate in this country steadily 
increased, reaching a peak in 1957 of 123 live births per 1,000 wo- 
men aged 15 to 44. During the 1960's the rate has steadily declined. 
In the first three months of this year it was 99. 
Yet if women in the younger group continue to choose the family 
size favored in the 1950's -- two to four children, our nation con- 
fronts a baby boom of unprecedented magnitude. The statistical pic- 
ture is quite clear. In 1960 there were 4 ?7 million girls in the 
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U. S. between 18 and 21 years of age. In 1965 the number is 6 
million. 	By 1968 it will reach 7 million. 	Since the main 
childbearing ages are from 20 to 29 years,the number of poten- 
tial mothers at the end of this decade will be 6 million more 
than the number at the beginning. 
"According to Robert C. Cook, president of the Population 
Reference Bureau, 'at the present rate in the United States,an 
average of 2.2 children per woman is necessary to maintain a 
stationary population. An average of three children per woman 
means increasing the population by about 50% in each genera- 
tion.' These figures are bound to have significance for obst.?- 
tricians, obstetrical departments and nurseries in hospitals, 
manufacturers of maternity and infant wear,producers of infant 
foods and school authorities." 
I think that the above should be taken into consideration in the planning 
of the new hospital addition. The obstetrical department is going to grow and 
grow. 
We all wish Sister Dolorata and Sister Job well in their new assign- 
ments at Ogden and New Prague respectively. They, Sister Cunegund, Sister 
Mary Dominic, the nurses, nurse aides and technicians have once again done 
their jobs efficiently. As we begin a new year, we have a new supervisor,Mrs. 
Moline. Sheds very capable and interested in taking care of details that 
help the doctors, the new mothers and their babies have a pleasant stay on the 
fifth floor. 
A ray of hope is now being offered to the severely sensitized Rh negative 
mother whose babies die in utero before they reach the period of viability. 
Early in the spring of 1965 a group of St. Cloud physicians—obstetricians, 
radiologist, pathologist and pediatrician--went to Winnipeg, Canada, to learn 
the new technique of amnioncentesis and intrauterine blood transfusion. Dr. 
A. A. Liley of New Zealand pioneered this procedure in 1962 and Dr. Jack Bau- 
man of Winnipeg, Canada, has the largest series in the western hemisphere. He 
became interested in this in January of 1964. The first successful intrauterine 
transfusion done in Minnesota entirely by Minnesota doctors was carried out 
this spring at St. Cloud Hospital and the baby so treated made the newspaper. 
The statistics for the year are very good. The Cesarean section rate is 
3%, well below the normal rate for most private hospitals. There have been no 
maternal deaths here for three years. A big obstetrical service usually has 
one in 3000 deliveries. There are very few cases of endometritis, but perhaps 
the patients are going home so early that some cases of puerperal morbidity do 
not show on the hospital chart. 
It has been a pleasure to serve again as Chief of this department. 
uis A. Loes, M. 
Chief o Obstetrics and Gynecology 
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Joseph H. Z eny, M.D. 
Chief of • thopedics 
DEPARTMENT OF ORTHOPEDICS 
Ile all know that the Orthopedic section of the hospital appears 
to be gradually getting busier. Checking statistics over the past 
five years shows marked increase in utilization of orthopedic facil- 
ities: 
Orthopedic 2atients 1960 1965 + or - 
Adults 917 1,165 + 248 
Children 138 173 ± 	35 
Orthopedic 12.121 -1A2 JNIs 
Adults 	12,366 14,523 +2,157 
Children 851 1,614 + 	763 
Improvements in equipment have kept pace with the increase 
in patients. Last year five Zimmer overhead bed frames were one of 
the major additions and more Thomas splints, especially the large 
size, were purchased. Thomas splints with half ring have been 
ordered. 
Supporting injured lower extremities of bed patients with sand- 
bags has been a problem. New sandbags 	are now available which Ere 
more lbosely filled and mould more easily. 
A new elastic pelvic traction belt has been tried and is on 
order. 
Acquisition by the X-ray Department of the Speed-XR processor 
which produces a viewable image with only one minute of processing 
time has been a boon to the operative treatment of fractures. 
Thank you for an enjoyable year. 
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DEPARTMENT OF PEDIATRICS 
There were 768 patients under two years of age and 1823 from 
age two to fourteen years admitted to the Pediatrics Department 
in the past year. These patients "'consumed" 11 9 488 patient days 9 
a very slight decrease from 11,517 in 1964 The average length of 
stay remained as for the last two years at four days. 
The number of patients in each clinical classification com- 
pared with the previous year is as follows: 
1964 1965 1964 1965 
General Medicine 962 969 Eye 157 133 
General Surgery 360 355 E. N. T. 748 716 
Gynecology 5 5 Communicable 35 21 
Orthopedics 150 173 Neurology 64 66 
Urology 86 121 Psychiatry 4 5 
Dermatology 32 27 
Possibly it is correct to say we haven't done anything 
spectacular in the Pediatrics Department in the past year9 but 
these statistics are proof that we haven't been idle* 
Our six new Universal model croupettes help us to give bet- 
ter care to those patients in need of a high concentration of 
humidity. The ten new cribs that have been ordered will not only 
improve the appearance of the department but will also make 
better care possible* 
We'/e worked on improving the orientation program for the 
new employees coming to this department. Probably the biggest 
thing we've done is to maintain the interest and desire of the 
employees to give the children the best possible care* 
Plans for the future. 	. well . 	. some day it would be 
nice if we could have all of our cribs replaced by new ones, and 
this is very possible. It would be nice to have glass enclosed 
rooms for better visibility, but this is not so possible. We need 
a room to store our extra cribs, beds, etc., and our play therapy 
program could be improved. What we need is a play therapist or 
someone who could really keep the children constructively occu- 
pied during their hospitalization. 
Donald Heckman, M.D. 
Chief of Pediatrics 
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DPARTMENT OF RADIOLOGY 
1964 	1965 
Total radiographic studies 39,138. 41.,063 
Studies with fluoroscopy 4 , 052 4,486 
Therapy treatments 1,380 1,089 
In 1965 the anticipated increase in radiographic procedures occurred. 
The expansion of diagnostic facilities of 1964 has been completed and'in 
operation allowing a complete range of diagnostic studies to be performed. 
The therapy department is still inadequate because of physical space 
requirements which will be met in the new expansion program. In the meantme 
many patients must be referred elsewhere for irradiation therapy. 
The number of students in the School of X-ray Techndbgy has again been 
increased and increased enrollment will be programmed in the future. Five 
students will graduate in this year's class and will write their national 
registry examinations in November. Eight senior students will start their 
academic year in September and ten freshman students will enter their two- 
year training program in September. 
On September 24 and 25 of 1965 the Minnesota Society of X-ray Technolo- 
gists will have their meetings and refresher courses in the Germain Hotel, 
St.: Cloud. 
The preliminary drawings have been submitted for the new diagnostic and 
therapeutic x-ray department to be placed in the expanded hospital program 
and we are all anticipating moving into these quarters. 
Phil R. Berger, M.D. 
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1094 	235 	3202 	23 51 
103 	101 	880 	797 
5 	7 	744 	713 
6 	5 	431 	560 
223 	209 
29 	2 	340 	379 
35 	44 	395 	361 
58 	13 	1061 	926 
■•■ ■•■•• 1ww 
In the Nursery 
Circumcisions 	
• 
4 	d 	1008 	998 
429 	303 
541 	638 
Casts removed, no other treatment . 	0 	00 e 	
• 
o * 	o 	 484 	359 
Although fewer patients were treated in Surgery this year than last year 
because minor emergencies were treated in the Emergency Room on 1 South begin- 
ning June 1, 1964, the use of the operating rooms has continued to increase. 
Basing the room usage on a seven-hour day (8 a.m. to 3 p.m.), the rooms were 
in use the folloWng average percentage of time per month Monday thru Friday: 
1964-65 1963-64 
Major rooms 1, 2 and 3 80% 77% 
Minor room 4 43% 34% 
Cystoscopy room 52% 51% 
Variations in room usage were 
Major rooms 1 9 2, and 3 






65%, Aug0 1 1964 
May, 1965 
Low 
70%, Oct., 1964 
22%, Sept.,1964 
40%, Oct., 1964 
* * 0 	 0*•••• 
In the X-ray Department 
Closed reduction with fixation 0 0 6066 	**66 to. •0 
Application of splints and casts without reductiOn 	* 	6 • 
The total number of hours of _surgery, Including emergency hours was 
6,496, anincrease,Of.324.hours over the previous fiscal.year. 
:The.  total income from the doctors.' _instxument_pool was $3,355.07. 
Expenditures .amounted to $2 3 557.74.. The ,balance on hand on July 1, 
1965,. is-$2 3 986?.22. 	Two doctors 	joined the pool within the past year. 
There are now twenty-three pool memberships, thirteen individual and ten 
that include more than one doctor. 
An administrative change was made in the department, placing the 
:Department of Surgery under the Department of Nursing Service effective 
June 20, 1965. This does not essentially affect the function or opera- 
tion of the department, but merely assigns administrative responsibility 
to the Director of Nursing Service instead of directly to the hospi t a 1 
Adrriinistrator. 
Plans for the future are directed specifically toward the construc- 
tion of a new surgical suite in the hospital expansion to be begun in 
the spring or early summer of 1966. The O.R. staff has been, and will 
continue to be, consulted on the plans for the new department. 
I wish to express my sincerest appreciation for the excellent coop- 
eration of the medical staff and O.R. personnel during the past year. 
Many thanks. 
/er>016 	65k' 
Otto Phares, M.D. 
Chief of Surgery 
Page 28 
DEPARTMENT OF NURSING SERVICE 
Changes that took place in the Nursing Service Administrative Staff 
during the past year include the following changes in Evening Supervisors: 
Mrs. Theresa Wendt replaced Mrs. Jean Sand. Miss Marilyn Tax replaced 
Mrs, Irma Huls. Mrs. Charlene Forsberg (part time) and Mrs. Renee Paul 
(part time) replaced Mrs. Leona Towery who was a full-time employee. 
Miss Carol Zierden replaced Mrs. Frances Schultenover as Night Super- 
visor when the latter retired after fifteen years of loyal service to St. 
Cloud Hospital. 
There were also several changes within our Head Nurse-Assistant Head 
Nurse group: 
Sister Roger replaced Sister Paul as Head Nurse on 2 Southh, 
Mrs, Carol Borman replaced Miss Janice Flint as Head Nurse in 
the Nursery. 
Sister Berno replaced Sister Goretti as Assistant Head Nurse 
in the Special Care Unit. 
Miss Coletta Meemken was appointed Assistant Head Nurse in 
Pediatrics, replacing Mrs. Barbara Keigan0 
Mrs. Dorothea Lindstrom replaced Mrs. Edith Albers as Assistant 
Head Nurse on 2 North 
Eleven additional beds were made available for patent care on 1 South 
when the Nursing Service offices were moved to 1 North and the Examining 
and Treatment Rooms were moved into what was formerly the EEG Laboratory. 
Figures reveal that from July 1, 1964, to July 1, 1965,approximately 4,000 
patients were cared for in either the Examining or Treatment Room. 
Informational pamphlets on x-ray diagnostic studies were revised in 
order to give the patients a better understanding of what will take place 
preceding and during their x-ray examination. 
A new twenty-four hour Intake and Output form was designed in order 
to eliminate the use of two forms and to simplify recording. 
Stat-Check indicators were introduced and attached to the outside of 
each chart. The purpose of these is to alert nursing personnel to the fact 
that the physician has visited the patient and/or written new orders on a 
chart. 
"Re-order Narcotics" and "Re-order Antibiotics" tapes have replaced 
the little notes on the front of the charts as reminders to the doctors to 
renew or discontinue the order for these medications. 
On order and soon to be installed are the Hollister Line-O-Vision 
signs which will be placed on the wall above each patient bed. These signs 
are an efficient and practical way to alert personnel to important patient 
care information. 
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Our major in-service education project for all registered nurses was 
a seven week workshop on team nursing. Our obstetrical nurses also took 
part - in -a workshop on "Premature and Newborn Infant Care." 	In addition, 
each nursing unit was responsible for planning and providing opportunities 
for in-service education for their own personnel. 
Three, forty-hour, nurse aide classes were conducted during which 
forty-five aides were trained. Mrs. Mockenhaupt, R.N., is the instructor. 
Additional major equipment purchased and installed during the past 
year includes twenty Hill Rom hi-low beds, safety sides for all beds on 
5 North, five Zimmer overhead frames, and three aspiration suction machines. 
The daily average number of nursing care hours for each patient and 
the daily average number of patients for each month are shown in the table 
below. Head Nurses, Assistant Head Nurses, Nursery and Delivery Room 
staff and Ward Clerks are not included with the personnel whose hours are 
used for this report. 
Average Number of 	Average Number of 
Month 	Hours Per Day Patients Per Day 
July 4.9 	235 
August 4.1 251 
September 4.2 251 



















ister Marion, O. .B., R.N., M.S. 
Director of Nursing Service 




























DEPARTMENT OF PHYSICAL THERAPY 
Total number of patient visits . 0 
Total number of patients 	* D 0 
Inpatients 	. .000 * 
Outpatients . * 0 s * * 
New patients 	a* 	* d 	0 0 0 * 
Monthly average number of patients . 0 
Monthly average number of visits 0 













Massage 	. 0 0 0 0 
0 
D 
D o a * 
0- 
Infra Red 	0 	. 0 0 0 * 
Whirlpool 	. 6 	0 
Diathermy 	. Ar 	* 	0 * . 0 6 0 
Hot packs 	. 	0 . 	0 *....0 0 
Muscle reeducation . 
Ultra violet 	. 	. 0 tz * a * * 
Gait training 
Electrical stimulation 0 0 
Paraffin bath 	. 0. 
Ultra sound. 0 0 0 
Muscle test 	. * 0 O. 
Internal traction 	. . 0 a 0 0 * 
Cerebral palsy training 0 0 a 0 a 
The ninety-five visits in the cerebral palsy treatment program 
which is affiliated with the Central Minnesota Cerebral Palsy project 
are a new venture for the Physical Therapy Department in this hospital. 
The department moved from its location on the north and west side 
of the sixth floor to the east side of the seventh floor in Apri1,1965. 
We gained additional space and a more functional work area. The atmo- 
sphere of the new location is more conducive to rehabilitation. A new 
exercise table,bicycle and various rehabilitation devices were added to 
our equipment. 
A physical therapy aide was added to the staff which now consists 
of a physical therapist, three physical therapy aides and an orderly. 
The department is delighted to have the Women's Auxiliary and the Can- 
dy Stripers assist them. They are such excellent help. 
/(1/V  
Marion Becker, Physical Therapist 
OCCUPATIONAL During the two months that the department was operated,31 
THERAPY 	patients (30 inpatients and 1 outpatient) were treated0 
There were 169 patient visits during which 154 units of 
treatment were given. 	Sister Maureen, 0.S.B4, 0.T., was 
given a leave of absence to attend a course at Northwes- 
tern University, Chicago, leading to registration as a 
physical therapist, for which she received a grant from 
the Federal government. 
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PHARMACY 
As we look back over the past year, we note that drug usage continues 
to increase in almost all areas, particularly anti-infectives and tranquili- 
zers. This follows the national pattern. 	Several new products in these 
two areas were introduced on the pharmaceutical market during the year. 
A comparison of this past year's statistics with those of the previous 
year reveals the following interesting data: 
Prescriptions 7/1/64 to 01=ent 
7/1/63 to 6/30/64 
Inpatient Outpatient 
Narcotics and hypnotics 33,975 338 32,143 274 
Regular 133,722 4,004 124,722 4,053 
Refills 5,665 5,187 
Night calls 101 34 39 10 
The above figures represent an average daily volume of approximately 
514 drug orders and prescriptions filled. 
It is gratifying to note that both of the recommendations for improv- 
ing pharmacy service which were proposed last year have been realized this 
year: 
1. The hours of pharmacy service have been extended to include 
the hours between 7:30 a.m. and 8:30 p.m. 
2. Pickup of drug requests and delivery of drugs to the nursing 
stations on Sundays and holidays. 
To allow for the increasing pharmacy volume, plans for the coming year 
include the addition of more space to our existing facilities in order to 
provide more efficient pharmEcy service. 
We thank the medical and nursing staffs for their continued coopera- 
tion and support. 




The end of the fiscal year means calculations and evaluations. To sum 
up Dietary Department dctivities one must look at the various categories of 
administration and service that are blended, stirred and kneaded together 
in the making of "food service." 
Patient Food Service 
o 
Fifteen months of centralized tray service, selective menus, and pre- 
pack formula have proved to be a great benefit in patient satisfaction. 
The trays are attractive and the food is hot," comment the majority of our 
patients. 	The tray census shows a slight decrease; we are sure that this 
is due to increased accuracy in counting them which is a result of central 
tray service. Disposable 14 oz. thermo cups are now used for patients re- 
quiring hourly feedings. The hospital auxiliary continues to prepare many 
different and attractive favors for the patients' trays on major holidays 
of the year. Disposable custard cups are now in use 	The custards can be 
baked and served in the same attractive plastic dish at a lower cost. 
Saran wrap keeps the bread fresher on the patients' trays. Diet report 
sheets were revised and reprinted according to room location which facili- 
tates faster tray distribution. Copies of basic diets from our Diet Therapy 
Manual were sent to local nursing homes to be used as a guide when physi- 
cians order modified diets for their patients in the home. 
Social Events -- Cafeteria Food Service 
The usual picnics, dinners, receptions and buffets comprised the major 
social event activities. 	The completion of the new convent meant a series 
of open house receptions and many cookies from our bakery. Cafeteria hours 
were changed to meet the needs of our employees' various coffee break 
shifts and the increased use of our facilities by guests and visitors. 
Infant Formula Preparation 
This fluctuates with the pediatric census. 	The use of disposable 
pre-pack formula for all newborns and some children in pediatrics has not 
only reduced labor cost but more important, has considerably lessened the 
possibility of error or contamination in formula preparation. A six-pack 
of disposable pre-pack formula is now given to each mother on discharge 
from the hospital. This is "with the compliments of the formula company" 
and the kind is specified by the physician. 
Employees 
Rotation schedules on a 3-week basis continue to be very useful and 
appreciated by the employees,as they can plan in advance for their days off. 
Turnover this past year was higher than usual; the cause was mostly illness, 
school and marriage. Wage scales were established and explained to each 
employee through the use of the standard job evaluation and raises were 
given accordingly. The employees are becoming more proficient in their 
specific jobs. 	This has made it possible to add new duties and to recite 
total hours of labor for some jobs. 
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Continuing Education 
More than any other year, this past year has been rich in opportunities 
for supervisors to participate in various educational pursuits. Many of the 
department supervisors, attended hospital conventions and food shows in the 
Twin Cities, dietetic meetings on the regional and state level, conferences 
and workshops in food administration sponsored by the Universities of lama 
and Minnesota, and a management class offered by St. Cloud State College. 
All of these opportunities that we have had are being discussed and shared 
with each other at our weekly department supervisors' meeting; we aim to make 
all of these ideas practical in our situation. 
Statistics 
This Year Last Year 
Total meals served 	* 584,566 603,736 
Daily average. . 1,602 1,654 
Meals served to patients . 269,246 276,060 
Daily average 	. 738 756 
Modified diet percentage * 21% 29% 
Other meals served 315,320 327,676 
Daily average 	. 	*  864 898 
Diet instructions given 1,041 963 
Ounces of formula prepared . 90,008 162,738 
Planniaa for the Future 
To shorten the time employees must wait in line we will try the honor 
system for snacks in the cafeteria. 	Soon the glasses of water for patients 
will be put on the trays at each meal by Dietary in the tray line. This will 
release nursing personnel for other duties. 	The standardization of recipes 
and cost studies continues to be a project we hope to complete soon, 
The Diet Therapy Manual will be revised again during this coming year* 
Acceleration of job analysis, descriptions and procedures should benefit the 
employees in Dietary. 
Continued evaluation of inter- and intra-dietary department activities 
should contribute new ideas and changes as we all work together in promoting 
the best in total patient care. 
We are grateful to all who in any way contribute to better functioning 
of our department. 




MEDICAL RECORD DEPARTMENT 
Medical records are recognized as the most important tool for evalu- 
ating quality of patient care and utilization of hospital facilities. 
Like any tool, they do not serve their purpose if they are not used. 
Services in the department commence with a patient master file check, 
upon admission, to determine the existence of previous records. In the 
year covered by this report at least 10,000 previous admission charts were 
pulled and supplied to assist doctors and 6,525 new patient unit numbers 
were assigned to be retained for all subsequent visits to the hospital. 
To determine the completeness of information provided by doctors, 
nurses and adjunct departments, and to provide comprehensive medical sta- 
tistical information, the medical records of 16,296 discharged patients 
were analyzed, checked, and sometimes rechecked. 
Transcriptions were done from the dictated reports of 17,100 surgical 
operations, history and physical examinations, consultations and discharge 
summaries. A list of all live births and stillborn infants was sent to 
the Minnesota Department of Health monthly. Over 22,800 reports on out- 
patient visits were processed. 12,400 reports and 750 letters were written 
to assist patients in making claims for health, accident and life insur- 
ance; over 42,000 codes were affixed and indexed for the diseases and 
operations of discharged patients and several hundred completed records 
were supplied to doctors working on research projects. About a hundred 
letters were written to doctors and hospitals in other cities giving in- 
formation from our records on patients hospitalized here some time in the 
past. 
The census of inpatients and outpatients is taken daily for the quan- 
titative record of hospital utilization. 
A daily record is made of tissue removed in surgery and of agreement 
or difference between the preoperative diagnosis and the pathologist's re- 
port on tissue. Six to eight records were abstracted in detail each month 
for discussion by the tissue committee and brief reports made on cases of 
single blood transfusion for review by the same committee. A random se- 
lection of charts was made for the Medical Record Committee each month. 
Minutes of the meetings of these committees were written. 
After a Xerox copier was installed in the hospital, efforts were made 
to provide a printed copy of all routine postpartum orders for the obste- 
trical department. This has been accomplished for the majority of doc- 
tors. We will try to finish typing the master copy for the rest of them 
and also put orders for newborn infants in print during the present year. 
In order to improve the Newborn Record,the Pregnancy and Labor Record 
now at the printshop is being made in snapout style so that the carbon 
copy can be placed with the Newborn Record. The intake-output record men- 
tioned in last year's report is being used and seems to be satisfactory. 
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Even though the Medical. Record Department did not initiate this pro- 
ject and should in , no way be credited with its accomplishment, I want to 
mention here that since early Spring a committee under the able chairman- 
ship of Mr. H. Knevel, Administrative Assistant and Purchasing Agent, has 
been working , on a project to replace the McBee laboratory forms with 
another kind that will cost less, will not have carbon on the back and 
will not have to be fastened to a backing sheet with plastic tape. Indi- 
cations are that this project is nearing a successful conclusion* 
In the first week of July of 1965 a crew of hospital buildings and 
grounds personnel arrived in the Record Room and after five days of 
activity, we had a new doorway and two rooms that formerly were used by 
the Payroll Department. The additional floor space and two new desks 
make the department a pleasanter place to work0 
lAre are looking forward to completing the procedure book and job 
analyses for the department, and to continuation of peaceful cooperation 
with the Medical Staff and other departments of the hospital* 
Sister Sebastine, 0.S.B., R.R.L. 
Medical Record Librarian 
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PERSONNEL DEPARTMENT 
The Personnel Department has increased the scope of its activities to 
include recruitment service for all departments, wage and salary adminis- 
tration, orientation, administration of personnel policies and continued 
job analysis. 
Recruitment 
In addition to providing increased service to include professional 
recruitment and interviewing, several steps have been taken to improve the 
selection of the non-professional applicants. 	Specifications have been 
established for virtually every job, requisitions have been modified, re- 
cruitment records have been maintained for each requisition and increased 
sources of recruitment have been utilized. Records have been maintained 
on non-professional applicants since September of 1964. Applications re- 
ceived for the ten month period were as follows: 











A separation rate of 38% plus an increase in paid staff in Nursing 
Service resulted in 322 new accessions. Total employment for June of 1965 
was 530 full-time-equivalent positions. In terms of actual people this 
involved 413 full time and 223 part time employees. 
The table on the next page is a further breakdown of employment for 
each department and shows the specific areas of increase or decline.A sub- 
stantial portion of the increase in part time help is due to the employ- 
ment of students in the school of nursing as regular part time employ- 
ees either as nurse aides or practical nurses. They are needed because of 
a change in the school program which allows fewer service hours by nursing 
students. The increase in staff nurses has been effected to provide better 
coverage on the floors, particularly on the relief shift. 
E2,22 and Salary Administration 
The administration of the wage and salary program involved the com- 
plete re-evaluation of all jobs in the Dietary Department plus evaluation 
of new positions and re-evaluation of positions where the duties were 
modified. In addition to maintaining an equitable relationship between 
jobs, an overall salary increase for all employees was effected in June in 
order to keep pace with prevailing wage rateso 
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A COMPARISON OF EMPLOYMENT IN EACH DEPARTMENT IN 1964 AND 1965 
Department or 	 Inc. or 
Category 	1964 	1965 Inc. or (Dec.) 1964 	1965 Inc. or (Dec.) 1964 1965 (Dec.) 
Administration 3' 3  0 1 1 0 4 4 
337 
0 
2 Business Office 15 ,., 16  1 16 17 , 	1  31 
Purchasing 4 4 0 1 1 0 5 5 0 
Personnel 2 3 1 2 0 (2) 4  3 (1) 
Dietary 48 45 ( 3 ) 15 20 5 63 65 2 
Porters 3 4 1 5 3 (2) 8 7 (1) 
Floor Girls 18 19 1 7 4 (3) 25 23 (2) 
La.unclr 17 16 (1) 5 6  1 22 22 0 
Engineers 6 6 0 0 0 0 6 6 0 
Elev. Operators 5 5 0 3 3 0 8 8 0 
Maintenance 16 16 0 0 0 0 16 16 0 
Staff Nurses 55 60 5 34 47 13 89 107 18 
Orderlies 8 5 (3) 6 9 3 14 14 0 
LPN's 28 34 6 - 	5 12 7 33 46 13 
Nurse Aides 53 52 (1) 25 43 18 78 95 17 
School of Nursing 7 12 5 5 4 CO 12 16 4 
Central Service 7 10 3 4 3 CO 11 13 2 
Pharmacy 4 3 (1) 2 3 1 6 6 0 
Medical Records 8 7 (1) 2 2 0 10 9 (1) 
Operating Suite 18 21 3 5 7 2 23 28 5 
Delivery Room 8 9  1  8 7 (1) 16 16 0 
Anesthesia 7 5 (2) 1 2 1 8 7 (1) 
Oxygen Therapy 2 2 0  1 1 0 3 3 0 
X-Ray 15 14 CO  5 9 4 20 23 3 
Laboratory 22 23 1 7 ..  4 (3) 29 27 (2) 
Nursery 12 14 2 5 11 _ 6 17 25 8 
Physical Therapy 4 4 0 1 2 1 5 6 1 
Chapel 1 1 0 	:fl 1 2 1 2 3 1 
Totals 396 413 17 172 223 51 568 636 68 
These figures do not include 45 Sisters on the regular staff of the hospital. 
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Orientation 
A - foluel program of hospital orientation was initiated in November 
for all new employees. Since that date 83 employees have attended the two- 
day program. Each program is evaluated by the participants and modific a - 
tions and improvements have been introduced. 
Personnel Policy Administration 
A personnel policy manual for supervisors was published which out- 
lines hospital regulations, benefits and procedures related to personnel 
management. The manual was written from the supervisor's viewpoint to 
assist in interpreting personnel policies and to guide the supervisor in 
handling personnel situations. 
Two new benefits were incorporated in our fringe benefit program 
which give the employee a full and complete range of benefits. The Tax 
Sheltered Annuity program calls for payroll deduction of gross earnings 
before taxes. This money is invested with the underwriter on behalf of 
the employee. 	In addition to tax free savings, the plan calls for imme- 
diate cash benefit and accumulation of interest after one year. The 
second benefit which was established at the same time is an "income pro- 
tection" or "disability insurance" program. 	This insurance provides for 
payment of half the employees salary after 30 days in case he is unable 
to work due to sickness until age 65 and due to accident for life. The 
monthly premium on this insurance is paid by the hospital for the first 
$400 of monthly salary. 
Job Analysis 
Realizing that job analysis is the core of all personnel programs, 
continued effort has been made to analyze and reanalyze jobs throughout 
the hospital. To assist supervisors in the completion of this management 
responsibility a full time job analyst was employed for the summer months 
to complete the analysis in Nursing Service. 	In the spring of the year a 
part time college student was employed in this capacity under the Economic 
Opportunity Act. Continued analyses have been and will be performed by 





SCHOOL OF NURSING 
Enrollment 
Currently there are 138 students enrolled in the program. 	In August 
fifty-five seniors, the last to graduate from the traditional program, will 
receive their diplomas. 	Sixty-three students are registered for admission 
into the program in September. 
During the course of the year ten students withdrew from the school 
for the following reasons: 
Scholastic failure a* 0 * e e 	to 0 e 2 
Marriage . . er o . . . o. . . It o ID a 2 
Poor health . . . . 	. . . . . . o 1 
Financial problems 	. . . . . * 	. . 1 
Personal reasons or disinterest 
	
in nursing 0 0 0. . . . 0 	* 4 
Admission Policies Implemented 
In the summer of 1964 the faculty made a major change in admission 
policies to allow for the inclusion of married students, male students, and 
those day students who can commute from their own homes. During the past 
school year we have had one married student (who headed the honor roll!), 
one male student and one day student. The applications for the coming 
school term indicate that the number of students in these categories will 
definitely increase in the future. 
Accreditation Visits 
During December the Misses L. Collatz and M. Parren, members of the 
Minnesota Board of Nursing, visited the school for two days. 	The school 
received a good report with continued accreditation status. The State Board 
of Nursing visits every school every two years. 
Early in February Miss Vivian Zane, Assistant Director of the Depart- 
ment of Diploma Schools of the National League for Nursing, visited the 
school for one week to verify the detailed report submitted by the faculty 
and to make first hand observations. A report of "continued accreditation" 
status was received late in June of 1965. 
Participation in Federal Liming Student Loan Program 
The school cooperated with the Department of Health, Education, and 
Welfare in establishing the Nursing Student Loan Program for our, students. 
This program enables students to app' for a Federal loan through the school. 
According to the Nurse Training Act of 1964 the nursing schools determine 
the student's eligibility for a loan, determine the amount of the loan, ad- 
minister the fund and collect the repayments. 	In awarding loans, schools 
are required to give preference to first year nursing students with subse- 
quent loans to permit them to complete their studies. Loans are repayable 
over a 10-year period beginning one year after graduation. 	Starting with 
the repayment period, the loans bear interest of 3% annually or the "going 
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Federal rate," whichever is higher. 	The "going Federal rate" currently is 
44%. Up to 50% of the amount of the loan and interest will be cancelled at 
the rate of 10% annually for five years if the borrower after graduation 
works full time as a professional nurse in a public or non-profit private 
institution or agency. 	During the first year $3,667.67 was made available 
to our students. 
Alumnae Homecoming 
Homecoming for our alumnae was a red letter day on our calendar. Ma- 
jor events consisted of a reception in the school, a Mass in the hospital 
chapel, dinner at the Germain Hotel followed by a dance. For the first 
time husbands of the alumnae were also invited to the homecoming. A large 
group of people attended; the event was a thrilling experience and a great 
success. 
Change in Administration 
A change in administration was announced in June. 	Sister Keith was 
transferred to St. Benedict's School of Nursing in Ogden, Utah. 	Sister 
Leonelle replaced her as Director of the School on July 1, 1965. 
ofte-mit.., 444 
Sister Leonelle, 0.S.B., R.N., M.S. 
Director of the School of Nursing 
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THE ST. CLOUD HOSPITAL WOMEN'S AUXILIARY 
Records of hours of service by members of the Women's Auxiliary in 
various departments of the hospital show a surprisingly large total number 
of hours--the equivalent of two full-time employees throughout the year 
without time off for holidays, vacation or sick leave. The hours given to 



























Active In-Service Auxilians 
	34 
Some of these hours were used for the following activities: 
Nursing Service 
Maternity 	1812 hours 














New Services This Year 
Assistance at Visitors' Desk in the Lobby 
Distribution of Absentee Voter Ballots 
Assistance in Disaster Drills 
In addition to working in the hospital, Auxiliary members working at 
home made 3,500 puppets for Pediatrics and 2,100 holiday tray favors for 
seven holidays. 
Other Activities of the Auxiliary 
1. Fund-raising projects for purchase of Cardioverter: 
Annual December Fruit Cake Sale 
Annual Fandels' Day in March 
2. Attendance at Minnesota State Auxiliary meeting in October, and also the 
District III Auxiliary meeting 
3. Publication of "Pink Slip," monthly news letter to members 
4. Orientation of new Auxiliary members by the Personnel Department 
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Quarterly meetings: 
Sister Jameen spoke on the annual report of the hospital and 
plans for the addition of new services. 
MT * Bakke described the plans for the proposed addition to the 
hospital. 
Annual report of the Auxiliary 
Rewards and Recognition Program 
6 Community services to various health clinics 
Membership Active 	 93 
In-Service to hospital 46 
Out-Service to hospital 47 
Patroness 8 
New members 	 18 
Total membership 	119 
The President is Mrs. II), A. Grothe. 
CANDY 
Willing service with a smile 
ing departments: . 
STRIPER 	PROGRAM 
was given by Candy Stripers in the follow- 
Total Hours 	Average/Month 
Radiology 1552 314 129 
Nursing Service 4179 1/2 349 
Admissions 696 3/4 58 
Central Service 135 34 
Physical Therapy 418 114 35 
Hostess Desk 1550 1/4 129 
Administration 301 1/4 78 
Total hours 8833 1V4 736 
Active Candy Stripers 52 
Nursing Service received 197-i hours of duty on the maternity floor, 
1,6674 hours in Pediatrics and 2,315 hours on other floors. 6202 hours were 
spent at the Visitor Pass. Desk and 929 3/4 hours at the Hostess Desk in the 
lobby. In assisting Administration, 135 hours were spent on portfolios, • 18 
on distributing the Sunday Visitor, 25 on the Little Beacon for patients, 
and 1234 hours on taking inventory in the storeroom. 
Other Activities 
Monthly meetings at which hospital department heads were guests 
Annual Pediatrics Christmas party and caroling 
Holiday Tea as guests of Mrs. Timmers 
Capping of new Candy Stripers and presentation of awards at tea 
Picnic for Candy Stripers and their parents at River Edge given by hospital 
Style show at the Auxiliary's Fandelst Day 
Membership The active membership in 1964-1965 was 61 members. Twenty-one 
members graduated from high school. Eight of them are college bound, 12 are 
enrolled in schools of nursing and 1 in a school of X-ray .  Technology. A new 
class of Candy Stripers was orientated in June* 
The advisor and co-ordinator of Candy Striper services is Mrs. L. Timmers. 





When the Emergency Treatment Rooms on 1 South were opened, pa- 
tient'adMitted . for minor ethei,jenty' Conditions became the re- 
sponsibility of the Nursing Service Department. These patients 
were formerly treated in the O. R. Suite. 
An intercom system was installed in the X-ray Department. An 
electronic vein eraser for eradication of multiple varicosities 
was added to the surgical equipment by the St. Cloud Medical 
Group. 
The members of the Rotary Club and their wives, the Rotary Anns, 
were - entertained at River Edge by the hospital. 
August 	Sister. Roger, 0.SB., .received a Master/s Degree in Nursing and 
returned to the hospital as Head Nurse on 2 Southh, 
Sister Job, OOSDB, transferred from 3 North to the Obstetrics 
Department and Sister Albert, 0.S.B., returned to her former po- 
sition as Head Nurse on 3 North, Surgical, after an interlude as 
Clinical Instructor in Medical Nursing. Sister Pius, 0.S.B., was 
transferred from Instructor in Pediatrics to the Surgery Depart- 
ment, 
Miss Eileen Stafford was appointed Chief Nurse Anesthetist; Miss 
'Monica Szostak became Assistant Supervisor in Surgery* 
Five Sisters joined the St. Cloud Hospital and School of Nurs- 
ing staff: 	Sister Rebecca, Sister Margaret Mary, Sister Frai- 
celda, Sister Odo, and Sister Berno. 	Sister Jolene enrolled in 
the School of X-ray Technology* 
Sister Paul and Sister Goretti left Saint Cloud Hospital to at- 
tend Boston College, Boston, Massachusetts; Sister Virgene and 
Sister Arles returned to Saint Benedictts College and Sister 
Maureen went to Northwestern University in Chicago for further 
study on rehabilitation. 
Forty-seven students graduated fromthe School of Nursing and 
seven from the School of X-ray Technology on August 15. They 
received their diploMa's frOM BihOp Peter 'W Bartholome at the 
graduation exercises held'at St. Mary's Cathedral* 
Sister Jameen, Gene Bakke, Harry Knevel and Sister Virgene at- 
tended the American Hospital Association' Convention in Chicago. 
During this time Sister Jameen was advanced to membership in the 
American College of Hospital Administrators and Mr. Bakke was 





The master plan for the future development of St * Cloud Hospi- 
tal was completed by the hospital consulting firm of Herman 
Smith y M.D., Chicago; and the architectural firm of Hills, Gil- 
bertson, and Fisher, Minneapolis, was commissioned to begin the 
detailed drawings. 	Mr. A. A. Fisher of the architectural firm, 
Mr. Frank Briggs, hospital consultant, and members of the Gov- 
erning Board of the hospital met on September 11 to discuss the 
plans. 
A personnel suggestion program was begun in the hospital through 
which all active employees are eligible for awards for sugges- 
tions. Requirements for awardable suggestions are: 1. Save op- 
erating costs by improving methods, equipment or procedures; 
2. Provide better patient care and comfort; 3. Conserve supplies 
and equipment; 4. Eliminate waste of supplies and time; 5. Pro- 
vide better and safer working conditions; 6. Improve either per- 
sonnel or public relations 
The Minnesota Chapter of the American Association of Hospital 
Accountants met at the hospital. 	The speaker at the meeting on 
"Internal Control" was Mr. Harold Hinderer, FAAHA, Financial 
Controller of the hospitals of the Daughters of Charity, St. 
Louis, Missouri. 
Mir4 Thomas McLaughlin, Personnel Director, attended an institute 
on personnel management in Rochester, Minnesota, sponsored by 
the Minnesota,Hospital Personnel Management Association. 
The annual employee-student-Sister picnic was held at River Edge 
on September 22. 
-
Management Improvement Class III started the second phase of 
their weekly sessions on September 304 
A new GAF Ansco Speed X-"R" mobile x-ray processor system was 
installed in the X-ray Department. 
A stimulating and successful "evacuation" of the fifth floor 
nursery was carried out as planned by the personnel. 
As part of tl7e hospital safety program ) 160 employees participa- 
ted in fire fighting demonstrations to acquaint them' with the 
use of our fire fighting equipment. 
On October 28 the St. Mary's Physicians' Guild sponsored a White 
Mass in the hospital chapel. Father Colman Barry, 00S0B.,Presi- 
dent of St. John's University, was the guest speaker at the 
dinner which followed the Mass. 
The Central Minnesota Dietetic Association held its first quar- 
terly meeting of the year at St. Cloud Hospital. 
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October 	- The. fourth class .in the "Management Improvement Training Pro- 
(continued) 
	
-gram" for supervisors was begun October 29. 
Sister Colleen attended a two-day conference on food administra-' 
tion at Iowa State University, Ames, Iowa, October 21 and 22* 
The faculty of, the School of Nursing received a 100% membership 
certificate - from the Minnesota Nurses Association for the school 
year, 1963-64, at the MNA convention in Minneapolis. 
A conference on obstetrics, gynecologic and neonatal nursing 
held in Milwaukee on October 15 was attended by Sister Dolorata. 
A group of Sisters attended the annual Minnesota Conference of 
Catholic Hospitals meeting at St. Joseph's Hospital, St. Paul. 
November 	A life insurance program for all full-time employees was pro- 
vided by the Sisters of the Order of St. Benedict.; 
The Sisters moved into the new convent. 
The first of a series of six weekly sessions on team nursing be- 
gan on November 12. This is part of an in-service educational 
program which will include all of the graduate nurses on the 
staff in one of its series. 
Sister Jameen„ Sister Leonarda and Dr. Sisk attended an insti- 
tute at St. Mary's Hospital in Minneapolis on "Hospital Problems 
in the Professional Field*" 
The first of a regular series of orientation programs for new 
employees to acquaint them with the hospital and its people and 
policies was inaugurated by the Personnel Departmentt, 
On November 24 and December 1 we were privileged to have region- 
al Peds-OB serrinars at St. Cloud Hospital sponsored by the Minn- 
esota Department of Health. 
December 	On December 8 nine students of the School of X-ray Technology 
received their caps in the hospital chapel. 
An engraveograph was purchased to cut signs of all sizes and 
also the personnel identification pins. 
The first "Annual Report of St. Cloud Hospital" published for 
the general public was distributed to over 3,000 residents of 
St. Cloud and central Minnesota. 
December 10 was the annual Deacons Day. At this time semin- 
arians who will be ordained in the Spring are oriented to hos- 






Officers of the Personnel Advisory Committee were elected by the 
group and took office for the year. 
Federal fundsup to $1,000 per year per student were made 
available through the Nurse Training Act passed by the govern- 
ment in September, 1964. 	The St. Cloud School of Nursing is 
participating in this nursing student loan program for the bene- 
fit of those students who are unable to provide necessary funds 
to continue their education in nursing. 
Temporary changes are being made to help meet the needs of the 
hospital until the anticipated addition is constructed. 1 North 
was prepared to serve as office space for Administration,Nursing 
Service, Personnel and other departments. 
Thirty-seven hospital supervisors from St. Cloud Hospital and 
eight other hospitals in this area began the course, "Management 
Theory and Practice," taught here by St* Cloud State College. 
The annual buffet dinner given by the Sisters for the employees 
of the hospital was an event of January 6. 
An Administrators-Trustees Institute sponsored by the Minnesota 
Hospital Association was held at the Germain Hotel January 22 .e 
Sisters Mary Patrick, Clyde, Jameen and Sebastine and Mr. Bakke 
were among those who participated in the afternoon and evening 
of discussion on Governing Board responsibilities and problems* 
The first annual meethg of the members of the St. Cloud Hospital 
Credit Union was held on February 22. Nomination and election 
for vacancies on the Board of Directors, Supervisory Committee 
and Credit Committee took place as well as discussion of plans for 
the new year's activities. 
Miss Vivian Zane, representative of the Board of Regents for Di- 
ploma Programs of the National League of Nursing Department of 
Diploma and Associate Degree Programs, visited the School of 
Nursing February 1 to 6 for the purpose of evaluating it for 
continuation of accreditation. 
A Xerox "813" Copier was installed on a rental basis. 
A committee was appointed by the administrator to study nursing 
functions* The objective of this special committee is "to pro- 
vide the patient with the highest standard of hospital care at 
the lowest possible cost. 
Sisters Albert, Josue, Helaine, and Roger, head nurses -, atterd ei. 
the Minnesota League for Nursing Evaluation and Guidance Work 
Conference in Minneapolis February 4 and 5. 
The St. Cloud Dental Assistants Society met at the St. Cloud 
Hospital for their February meeting because of their interest in 
hospital work and the new services and equipment available. 
Page 47 
February 	.FebTuary 1 was "Postulants Day" at the hospital and twenty-three 
'(continued) - girls spent `the afternoon acquainting themselves with the apos- 
tolate of the sick. 
March 
April 
The PhySicians Guild held its annual Day of Recollection on Fe- 
bruary 210 Father Zimmer, Assistant Chaplain at the Newman Cen- 
ter, was the speaker. 
On March 8 Phil Beckwith, Robert Ruckelhausen and Gerald Pierce 
graduated from the School of Anesthesia, having completed the 
eighteen-month course to qualify for admission into the Associa- 
tion of Nurse Anesthetists. 
The new and very important diagnostic service--a radioisotope 
16boratOry--was made available to patients and physicians on 
March 8. 
Fifty-three nurses and receptionists from the offices of the 
medical staff of St. Cloud Hospital met on March 15 with twenty- 
three Sisters and hospital employees for a buffet dinner and 
discussion of scheduling procedures, the method of making reser- 
vations for patients and other procedures in which both the doc- 
tor's office and the hospital participate. 
Members, of the area press and radio media were guests of St. 
Cloud Hospital and the Stearns-Benton County Medical Society at 
the third annual press-radio conference held March 10 .  
Oh March 25 Bishop Bartholome consecrated the altar in the 
convent chapel. 
"Operation Fandels' Day" was sponsored by the Women's Auxiliary 
as a fund-raising project. 
The hospital participated in the "Economic Opportunity Act of 
1964" with the services of special police coverage for the park- 
ing area, job analysis work and stockroom assistance. 
The "big" snows of March 1 and 17 did not dampen the spirits of 
the employees nor their sense of responsibility to their pa- 
tients. By ambulance, ambulation, shoveling, jeep, car and 
truck, they came and went, or stayed if they could foresee not 
being abl'e to return, so that all patients could receive TLC re- 
gardless of the weather. Students volunteered their services in 
all areas where there was a need. 
On April 12 the Mississippi became a raging torrent of water and 
inundated the hospital property on the lower bank, damaging the 
dock, furnishings and interior of the cottage but leaving the 
hospital proper intact. 
The Woodmen of the World presented us with two wheelchairs. 
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April 	 A plaster vacuum was a welcome piece of equipment in the X-ray 
(continued) 	Department. The vacuum, attached to the plaster cast cutter, 
eliminates plaster dust, saves on clean-up time, draws up the 
dirt and bacteria that may have settled in the casts and relieves 
patients allergic to plaster dust. 
125 student nurses collected $1,180 in a city-wide fund drive 
for the American Muscular Dystrophy Association and received a 
plaque in recognition of their efforts and contribution. 
The CHA Institute for Governing Boards held at the Radisson Ho-
tel, Minfleapolis 9 on April 28 and 29 was attended by Mother Hen-
rita, Sisters Jameen, Clyde,and Sebastine of our Governing Board 
and Gene Bakke, Assistant Administrator. 
Newly compiled "Personnel Policies and Procedure Manuals" for 
department heads and supervisors were distributed to assist su-
pervisors in interpreting and executing personnel policies. 
'FOrtyfOur freshman nursing students received their caps at a 
ceremony in St. Paul's Church. Father Murtagh came from Rochester 
to give the address. 
May 	 National Hospital Week, May 9 to 15, was a tremendous success. 
The theme 9 "People, Heart of the Hospital," was carried out with 
an employee recognition dinner, newspaper coverage in local and 
area papers, a television program over KCMT-TV on Sunday, May 2; 
speakers bureau, radio coverage on local stations, posters, dis-
plays and appropriate signs in prominent places both in and out 
of the hospital. 
Sister Leonelle attended the National League for Nursing conven-
tion in San Francisco the week of May 4. 
The Marion Award was presented to five nursing students outstand-
ing for their demonstration of Christian ideals, actions, and 
leadership * ReCipients of the award were Sandra Ettel, Julie 
Bell, Judith Hansgen, Norma Herickhoff and Betty Ring. 
The spring dry run disaster alert took place on May 5. 
On May 30 a general increase of between 5% and 6% in salary 
levels in all hospital jobs and announcement of a sickness and 
accident disability income protection program to become effec-
tive July 1 made a double improvement in employee earnings. 
New lightning arrestors were installed to divert the electricity 
from striking lightning into the ground as a protective measure 
against weather damage and electrical failure in the hospital. 
A new plate-embossing machine was installed in the Admitting 
Office and new machines for printing were installed in the nurs-
ing service areas. These improved machines are taking the place 




The M.C.C.H. semi-annual meeting at St. Mary's Hospital, Detroit 
Lakes, was attended by a group of Sisters* 
The Physical Therapy Department invited everyone to an "Open 
House" in its new quarters on seventh floor. 
June 
	Sistr Jameen and Sister Boniface attended the Catholic Hospital 
Association Golden Jubilee Convention at the Kiel Auditorium in 
St.. Louis, Missouri. 
Homecoming for alumnae of the St. Cloud School of Nursing was 
an event of June 26 
On June 29 members of the Development Committee, Governing Board 
and Medical Staff, along with Mr. Frank Briggs, hospital con- 
sultant, and Mr. A. Fisher, architect, met with the State Advis- 
ory Board on Health Facilities at the Minnesota Department of 
Health to present the proposed building project and to request 
financial assistance in carrying it out 
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